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https://cvmas02.cvmsolutions.com/hilton554/topdown.asp

The diversity and inclusivity of Hilton Hotels is based on the organization’s mission that states, “To become the preeminent global hospitality company.” The organization seeks to influence and utilize the distinct cultures of the many varied global communities, coupled with the development of talents, marketplace, and workplace strategies that a tailored towards the creation of environments of inclusiveness in work. In that light, the organization members have a duty to hold themselves to the uppermost standards of ethics, integrity, and excellence in service. In the realization of such status, the set core values of the organization must be lived and embraced. 
These values include: Inviting the brightest and the best talents available, valuing, and influencing the diversity exemplified by the organization's team members, partners, guests, owners, and suppliers. The diversity principles in the operations of the organization- advertising, employment, mentoring and training, purchasing, marketing, hotel ownership, community support; inclusive are the measurements of the performance of management. These culminate in competitiveness and the strengthening of the corporation's business value.
This organization and others would share their diversity and inclusivity standards because they are quite confident that such standards have been working out for them. They have tried and implemented the standards and have proved them to be worthy of their success in meeting the core objective. In addition, they feel free to share because they have already achieved a brand identity and competitiveness, and are free with the general public using them for benchmarking. 
